OF THE more than 1.5 million members of the academic workforce counted on the United States Department of Education's 2011 Employees by Assigned Position survey (EAP), nearly 1.1 million (1,092,598, or 71.7%) were teaching off the tenure track in temporary or contingent appointments. This count includes members of the faculty and of the instructional staff in two-and four-year degree-granting institutions in the fifty states and the District of Columbia (graduate student teaching assistants are not included). In 2011, full-and part-time non-tenure-track faculty members made up 66.7% of the more than 1.1 million faculty members teaching in four-year institutions and 85.4% of the more than 400,000 faculty members teaching in two-year institutions (table 1) .
A Profile of the Non-Tenure-Track Academic Workforce David Laurence 8 (ABD) doctoral candidates supporting themselves by teaching. NSOPF:04 provides information, as of the date when the data were collected, about the number of years members of the non-tenure-track academic workforce had held their current teaching jobs and their age when they began those jobs. Of the 55,700 humanities faculty members employed off the tenure track and holding a master's degree, over 60% were over 45 years of age (or were in 2003, when these data were collected); 34.2% were over 55. Moreover, except for those under 35, the age distribution of master'sdegree-holding non-tenure-track faculty members-whether in the humanities or other disciplines-does not differ dramatically from that of their tenured and tenure-track colleagues, especially in the prime 35 to 54 age range (table 4) .
A substantial segment of members of the non-tenure-track academic workforce, even those employed part-time, appears to be longer-term, or at least something other than short-term temporary, employees of their primary institutions. Table 5 shows NSOPF:04 findings for the number of years non-tenure-track faculty members held their current job and their age when they began that job, broken out by discipline. Across all disciplines, 39.7% of non-tenure-track faculty members had held their current position more than six years (41.7% of those employed full-time and 39.0% of those employed part-time); 23.5% had held their current position more than ten years (25.6% of full-time and 22.8% of part-time). A query for the age when these faculty members began that current job finds that 53.3% were 40 years of age or older and 24.2% were 50 or older; 29.9% were under 35. This combination of demographic characteristics does not suggest a population that generalization can accurately characterize as made up of newly graduated PhDs, ABDs, or people currently enrolled or soon to be enrolled in a doctoral program, although a good many may be.2 Table 6 shows the breakdowns for full-and part-time employment as reported in NSOPF:04.3 A high percentage-73.9%-of the 617,700 faculty members estimated to be teaching in non-tenure-track positions in 2003 were employed parttime. Among non-tenure-track faculty members whose primary affiliation was with a four-year institution (estimated population 401,500), 63.1% were part-time. Faculty members teaching full-time in non-tenure-track positions are especially rare in two-year colleges. Of non-tenure-track faculty members in two-year institutions (estimated population 216,200), 93.8% were employed part-time.
The humanities disciplines have a higher percentage of their non-tenure-track faculty members teaching part-time-79.3% of the estimated 85,500 humanities faculty members teaching off the tenure track as compared with 73.9% across all disciplines. Of the 49,800 non-tenure-track humanities faculty members whose primary affiliation was with a four-year institution, 67.8% were teaching part-time (compared with 63.1% across all disciplines). And in two-year institutions, 95.4% of the 35,700 non-tenure-track humanities faculty members taught in part-time positions (compared with 93.8% across all disciplines).
Salaries and Income
Across all fields and types of institutions, NSOPF:04 documents for 2003 a median annual salary of $6,000 and an average annual salary of $10,184 for part-time A Profile of the Non-Tenure-Track Academic Workforce David Laurence 9 faculty members, across all disciplines.4 Median and average salaries for part-time faculty members in the humanities fall in a narrower range, indicating less variation between the amounts reported-$6,848 (median) and $9,448 (average). Table 7 shows the median and average annual salaries part-time faculty members were paid by their primary institution, broken out by primary affiliation with a two-or fouryear institution. The third column shows the percentage of respondents earning a basic salary greater than $15,000; the fourth column indicates the percentage whose annual individual income exceeded $40,000-a rough measure of income from other employment in addition to teaching at the institution part-time faculty members identified as their primary academic employer. The percentage of respondents reporting total individual income over $40,000 is strikingly lower for part-time faculty members in the humanities than for those in the social and natural sciences or the aggregate for all disciplines. Full-time non-tenure-track faculty members, across all fields and types of institutions, reported unadjusted 2003 salaries of $47,000 (median) and $59,471 (average), as can be seen in table 8. As was the case for parttime faculty members, salaries for full-time non-tenure-track faculty members in the humanities are significantly lower and compressed within a much narrower range-$38,000 (median) and $40,995 (average)-than those for their colleagues in the social and natural sciences.
Annual household income reported by full-and part-time non-tenure-track faculty members was on average much higher than their annual salaries. Table 9 and  table 10 show NSOPF:04 data on household income of full-time non-tenure-track faculty members and of part-time non-tenure-track faculty members, respectively. The top line in each section of the table shows the median and average annual household income reported across all eleven NSOPF disciplinary fields; figures for the humanities, social sciences, and natural sciences are broken out separately for comparison. The three right-hand columns show the percentage of the estimated population in each disciplinary category reporting household income greater than $50,000, $75,000, and $100,000. Across all institutional categories, non-tenuretrack faculty members in the humanities, both full-and part-time, report lower household incomes than their colleagues in other fields. A notably lower percentage of full-and part-time humanities faculty members also reports household income over $75,000. All dollar amounts are in unadjusted 2003 dollars.
Breaking out salaries of the estimated 67,800 part-time non-tenure-track humanities faculty members by their years of employment may give some insight into the low ceiling limiting these faculty members' opportunities for economic as well as professional advancement. These breakouts are shown in table 11.
Employment Patterns
These data on salaries and income point to another commonplace of the mythology surrounding part-time faculty members and their employment situations: that they are professionals employed outside postsecondary teaching who bring valuable forms of on-the-job expertise to their classrooms and their students. NSOPF:04 data suggest that, while this commonplace holds some truth for a substantial fraction of the
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David Laurence contingent academic workforce, it severely mischaracterizes the situation for another sizable group-especially in the humanities. Table 12 shows that, overall, more than 70% of part-time non-tenure-track faculty members reported holding another fullor part-time job. Percentages were lower, however, in the humanities and natural sciences. In the humanities, just over 60% of part-time faculty members reported having other jobs; in the natural sciences, just under 60% did.
As the humanities row in table 13 shows, across all fields, humanities programs in four-year institutions have the highest percentage of faculty members for whom part-time teaching at a single institution is their only employment-43.5% of an estimated 33,700 part-time humanities faculty members, followed closely by 42.5% of an estimated 33,400 part-time faculty members in the natural sciences.
But for how many part-time faculty members is part-time employment, whether at a single job or at multiple jobs, their sole form of employment? Information from NSOPF:04 shows that, across all fields and institutions, 47.0% of part-time nontenure-track faculty members had another full-time job (table 14) . But in the humanities the figure was far lower-only 35.0%. In four-year institutions, only 28.4% of part-time faculty members in the humanities held a full-time job elsewhere. Or, put the other way, for just over half of all part-time faculty members, part-time employment (whether at one or more than one part-time job) was their sole form of employment; in the humanities the figure was remarkably higher-64.9% across all institutions and 71.6% in four-year institutions. Looking at the NSOPF:04 data for non-tenure-track faculty members with full-time positions indicates another employment pattern. Across all disciplinary fields and types of institutions, about three-fifths of the non-tenure-track academic workforce had full-time employment, whether in their faculty position or elsewhere (table 15) . But, again, in the humanities, the percentage of faculty members with full-time employment is strikingly lower-only 48.5%, including 51.4% of those with positions in four-year institutions and 44.3% of those with positions in two-year institutions.
A more detailed probing of the NSOPF:04 data reveals that for part-time faculty members in the humanities with other, full-time employment, the full-time job is likely outside postsecondary teaching. Across all types of institutions, of the part-time faculty members in the humanities who held other, full-time jobs, 85.0% reported that the other job was outside postsecondary instruction (table 16) . By comparison, of the part-time humanities faculty members who reported holding multiple part-time jobs in fall 2003, 44.9% held at least one other postsecondary teaching job, while 55.1% held part-time jobs outside postsecondary teaching.
Regardless of discipline, teaching part-time at a single institution is the prevailing employment pattern for the subset of part-time faculty members whose sole employment is part-time teaching. Nonetheless, across all disciplines, the freeway flier teaching at two or more institutions makes up more than a quarter of the group for whom teaching part-time in postsecondary institutions is their sole form of employment. Table 17 shows the distributions of these part-time faculty members by the number of postsecondary teaching positions they held in fall 2003, broken out by disciplinary field and two-or four-year institutional type. Of part-time faculty members in the humanities, in all types of institutions, 67.7% were employed part-
David Laurence time at a single institution, 21.0% were employed at two institutions, and 11.3% were employed at three or more institutions.
A review of the NSOPF:04 data underscores the various ways the non-tenure-track faculty is diversified in its characteristics and divided in its interests. While many members of the contingent academic workforce would welcome the opportunity to move to full-time, tenure-track positions, a far larger group who hold degrees other than doctorates would for the most part not be eligible to compete for such positionsat least not in four-year institutions, where over 90% of tenured and tenure-track faculty members in the humanities, social sciences, and sciences hold doctorates. Now the largest and long the fastest-growing segment of the entire academic workforce, part-time non-tenure-track faculty members are complexly divided. Some part-time faculty members desperately want full-time academic positions; others prefer part-time employment and vehemently oppose efforts to convert part-time to full-time positions. While it has been easy to know what we are against in the circumstances and treatment of contingent academic workers, it has proven far more difficult to achieve any semblance of consensus on what to advocate. Conversion of contingent appointments to tenure-track positions seems to imply discontinuation of employment for huge numbers of the current occupants of those appointments. Creation of a non-tenure-track career path with professional remuneration, benefits, and privileges appears to concede a further weakening of tenure and the effacement of distinctions crucial to sustaining scholarship as a definitive characteristic of higher education, its faculty, and its faculty members' teaching. Negotiating these difficulties and differences across the faculty constituencies occupying all these disparate employment situations, and achieving a decent consensus about what professional conditions to support, stand as baseline conditions for any efforts aimed at correcting entrenched institutional labor practices that for four decades have proved as inexorable and intractable as they are unwise.
A Note on the Sources
The best available source of information about faculty members in various disciplines in United States institutions of higher education remains the 2004 National Study of Postsecondary Faculty (NSOPF:04), the last administration of the unfortunately now discontinued NSOPF series. Collected in the academic year 2003-04, the 2004 NSOPF data are now so old as to make them questionable as a reflection of current conditions, but they stand as the only systematic, national data from which differentiated information can be developed about the size and characteristics of faculty populations in the major disciplinary divisions, including the humanities, social sciences, natural sciences, engineering, education, business, and fine arts. Complete results of the queries used to develop the information summarized in this data brief are available from the MLA Office of Research on request (research@mla .org). The queries were developed at the NCES Data Lab, the NCES Web interface to the NSOPF:04 data (http://nces.ed.gov/datalab/).
The Fall Staff and Employees by Assigned Position components of the IPEDS continue to provide a regularly updated census of faculty members and other institutional employees with instructional responsibilities, broken out by employment 
